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─ ╩ ─ ה ─ ⌐ →╢√╘─▪fi◔כ♩⌐≈™≡ 

─ ⅛╠ ™√ ⌂↔ ↔ ╩ ╕ⅎ≡ ─ ה

─ ⌐ ↑√ ╡ ╖╩ ℮≤≤╙⌐ ⌂╢ ⌐ ↑√ ╩ ∫≡™╕∆⁹ 

⌐≈™≡ 

 ≢│ ⌐⅔™≡ ⅜ ≢ ∆╢ ┘

╩ ⌐≈↑╢↓≤─ ╩ ⇔≡⅔╡╕∆⁹ 

∕─√╘─ ≤⇔≡ ─ ╩ ∆╢↓≤╩ ≤⇔

─ ─ ┘Ⱳꜝfi♥▫▪ ┼─ ╩

∫≡™╕∆⁹ 

╙ ⅝ ⅝ ⅛╠─↔ ╩ ╕ⅎ ה ⌐ ╘≡ ╡╕∆⁹ 

⌐≈™≡ 

≢│₈ ↄ ™ ≤ ⌂ ╩ ™ ⅛⌂ ╩ ∆╢₉

≤™℮ ─ ⌐ ∆╢ ╛ ⌐╙ ⇔≈≈

⌂ ⇔ ╩ ⇔≡⅝╕⇔√⁹ ⌐ ⅎ ₈ ╠ ⌐ ⅎ ╩

⇔ ∆╢ ╩ ⌂ꜟⱣכ꜡◓₉₈≥↓╢∆ ⌐ ∟ ≢ ∆

╢√╘─ ╩ ∆╢↓≤₉╩ ≤⇔√◌ꜞ◐ꜙꜝⱶ╩ ⇔≡™╕∆⁹ 

 2018 ⅛╠ ⇔√ ₈ ₉≢ ─ ⌐╟╢

₈ ⌐ ┌√ↄ⁹ ─ ₉╩ ⇔≡™╢╒⅛ ₈ ₉≢│

╛ ─ ─ ⌐╟╢ ╩ ∆╢⌂≥ ≢ ↕╣≡™╢ ₁─

╛ ⅎ ⌐ ╣╢ ╩ ∆╢↓≤≢ ┘ ─ ╩ ⅎ╢ ≢

─ ≠↑╩ ╘≡⅔╡╕∆⁹ 

 ╕√ ≢│ ꜟⱣכ꜡◓ ─ ≤⇔≡ TOEIC(R) L&R IP♥☻♩╩

⌐ ⇔ ╘╠╣√ ╩ ⇔√ ⌐ ⇔≡ ╩ ⇔≡™╢╒⅛

≢ ∆╢ ─ ╙ ∫≡™╕∆⁹2023 ⅛╠│ ─ ⌐

⅔™≡ ≢ ∆╢ ⌐⅔™≡ ⇔√ ╩ ─ ⌐ ∆╢

↓≤⅜≢⅝╢╟℮⌐™√⇔╕⇔√⁹ ─ ⌐⅔™≡╙

≢ ─ ה ╩ ⇔√ │ ╩ ∆╢↓≤⅜≢⅝╕∆⁹ ⅎ≡

─ ╙ ╗ ≢│ ≢─ ⌐╙ ─

⅜ ∆╢ ⱪ꜡◓ꜝⱶ⌐ ⇔ ─ ╩ √∆↓≤≢

≢⅝╢ ╙№╡ ≢╟╡ ⌂ ╩ ↑╢↓≤╙ ≢∆⁹ 

↕╠⌐ ─ ─ ≈≢№╢₈ ╩ ∆╢ ₉⌐ ≠⅝ ⌐╙

╩ ╣≡⅔╡ ≤⇔≡₈ ₉╩ ⇔≡™╕∆⁹ │

─ ─ ─ ≈≢╙№╡ ⌂ ⅛╠ ╩ ┬ ╩ ∆╢╙─

≢∆⁹ ⌐≈™≡ ⅎ╢↓≤╩ ∂≡ ⅛⌂ ╩ ∆╢√╘ ─ ╛

─ ⇔╩ ⌐ ∫≡⅔╡╕∆⁹ 
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2021 ⅛╠│ ⅜₈AI 2019₉≢ ≤↕╣≡™╢꜠ⱬꜟ─ ╩

≢⅝╢╟℮₈ ☻fi◄▬◘♃כ♦ה ₉─ ╩ ™╕⇔√⁹↓─

│ ₈ AIה☻fi◄▬◘♃כ♦ה ⱪ꜡◓ꜝⱶ ꜟⱬ꜠כ◦ꜝ♥ꜞ ₉≤

⇔≡ ↕╣≡™╕∆⁹ ─ ⌐╟╡ ─ AIה☻fi◄▬◘♃כ♦ה

⌐≈™≡─ ה ╩ ╘≡™↑╢╟℮ ╙ ⇔╩ ∫≡╕™╡╕∆⁹ 

2023 ⌐│ ≤⇔≡ √⌐₈ ♀Ⱶ₉╩ ⇔╕⇔√⁹ ─♥

≡™≈⌐ⱴכ ┘ ⇔√╡ ─ ╩ ℮↓≤╩ ∂≡ ה

╩ ∆╢≤≤╙⌐ ♅ꜗ꜠fi☺ ⱪ꜠♀fi♥כ◦ꜛfi ⱪ♇◦כ♄כꜞ ⌂

≥─ ╩ ╢↓≤╩ ⌐ ה ─ ╩ ⅎ√ ─◒ꜝ☻≢ ⇔≡⇔

╕∆⁹ 

╙ ╛ ─ ה ╩ ╕ⅎ≈≈ ─ ╩ ⇔

⌐ ╩ ∫≡╕™╡╕∆⁹ 

⌐≈™≡ 

 ≢│ 2006 ⅛╠₈ ─ ─ ₉≤₈ ─ ─ ₉╩ ⇔≡₈

ⱪ꜡◓ꜝⱶ HiPROSPECTS® ₉╩ ⇔≡⅔╡ ⅜ ⌐ ⌐

≈↑╢ ה ╩ ∆╢≤≤╙⌐ ─ ⌂ ⌐ ⅎ≡™╕∆⁹

⅛╠ ⌐⅔™≡ ₁⌂↔ ╩™√∞⅝╕⇔√─≢ ╩ ⇔ ─

╩ ⇔╕∆⁹ 

⌂ ╩ ⌐≈↑╢↓≤─ ⌐≈™≡ 

 ─ ⱪ꜡◓ꜝⱶ⌐⅔™≡ ₈ ⱪ꜡ⱨ▼♇◦ꜛ♫ꜟ ⱪ꜡◓ꜝⱶ₉╛

₈♩ꜝ▬ꜞfi●ꜟ ⱪ꜡◓ꜝⱶ₉≤™∫√ ⌂ ╩ ⌐≈↑╢

ⱪ꜡◓ꜝⱶ╩ ⇔≡™╕∆⁹╕√ 2017 ⅛╠₈Global Peace Leadership 

Program GPLP ₉╩ ⇔╕⇔√⁹GPLP ≢│

♪ꜟכ▫ⱨה ─Ᵽꜟ◐ꜗꜞ▪♦◙▬fiכ꜡◓ 5

╩ ┬↓≤⌐ ⅎ≡ 2⅛ ─ ╩ ≤⇔≡™╕∆⁹ ≢

⌐≈™≡ ⅎ ∆╢↓≤≢ ∞↑≢⌂ↄ ≢─

ⱪ♇◦כ♄כꜞ╛ ◐ꜗꜞ▪ ╩ ⌐ ⅎ≡™╕∆⁹ 

─ ╩ ┬↓≤─ ⌐≈™≡ 

 ₈ ⱪ꜡◓ꜝⱶ₉╛₈ ⱪ꜡◓ꜝⱶ₉₈

ⱪ꜡◓ꜝⱶ₉≤™∫√ ╩ ∆ ⱪ꜡◓

ꜝⱶ╛₈▪◒☿◦ⱦꜞ♥▫ꜞכ♄כ ⱪ꜡◓ꜝⱶ₉₈♄▬Ᵽכ◦♥▫ ⱪ꜡

◓ꜝⱶ₉⌂≥ ─ ⌂ ⌐ ⇔ ≢ ⅛∆↓≤─≢⅝╢ ╩

∆╢ⱪ꜡◓ꜝⱶ╩ ⇔≡™╕∆⁹₈ ⱪ꜡◓ꜝⱶ₉≢│ ─ ⱪ꜡◓ꜝ

ⱶ─ ה ─ ╩ ℮↓≤⅜≢⅝ ─ ╖╩ ⅛⇔≡ ⅜

─ ╩ ┘╛∆™ ╩ ⇔≡™╕∆⁹ 

 ╕√ 2020 ⅛╠₈ ╩ ⅎ╢ 100 ₉╩ ⇔≡⅔╡ ─

⅜ ╛ ⌐≈™≡ ⅛╡╛∆ↄ ⇔√ ╩ ►▼Ⱪ◘▬♩ ⌐
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⇔≡™╕∆⁹↓╣╠─ │ ─╖⌂╠∏ ╛ ─ ⌐╙↔ ™√

∞⅝ ─₈ ₉⌐ ╣≡™√∞⅝√™≤ ⅎ≡™╕∆⁹ 

≢ ≢⅝╢ ╛ ╩ ⌐≈↑╢↓≤─ ⌐≈™≡ 

 ⌐ ─ ≢ ⱪ꜡◓ꜝⱵfi◓╛ AI ─ ╩ ╪≢⅔↑┌╟⅛∫√≤

™℮↔ ╙№╡╕⇔√⁹ ⌐⅔™≡₈ AIה☻fi◄▬◘♃כ♦ה ₉

⅜ ↕╣≡⅔╡ ⌐⅔™≡╙ 2021 ⌐₈AIכ♦ה♃◘▬◄fi☻

ⱪ꜡◓ꜝⱶ₉╩ ⇔ ⌐⅔↑╢₈ ☻fi◄▬◘♃כ♦ה ₉─

╩ ≤⇔≡ ♃כ♦ ╛ⱪ꜡◓ꜝⱵfi◓⌂≥ AIה☻fi◄▬◘♃כ♦ה
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╙ ⇔≡™╕∆⅜ ∕─ ⌐ ⌂ ⅜№∫√ │ ⌐

∆╢↓≤≤™√⇔╕∆⁹ 

↕╠⌐ ≢│ ⌂⌂╪≢╙ ⅜ ∆╢₈ ─√╘─⌂╪

≢╙ ₉╛Ⱨ▪◘ⱳכꜟ♩כⱶ⅜ ∫≡™╢₈ ⌐╟╢ ─√╘─⌂╪≢

╙ ₉⌐⅔™≡ ╩ ↑ ↑≡™╕∆⁹ ◖꜡♫►▬ꜟ☻ ⅜ 5

⌐ ⇔√↓≤⌐ ™ ─ ⌐ ╠∏ ─ ⅝⅜ ⇔≡™

╕∆⅜ ↓─╟℮⌂ ─ ≤│ ⌂ↄ ╛ ╖⌂≥╩ ⅎ≡™╢

│ ⌂⅛╠∏™╢≤ ™╕∆⁹ ╛ ╖─ ⌐ ╦╠∏ ≥↓⌐ ⇔√╠╟

™⅛╦⅛╠∏ ∫≡™╢ ─√╘⌐╙ ↓╣╠─ ⅜№╢↓≤ ⌐

⇔≡╒⇔™↓≤╩ ╙ ↄ ─╖⌂↕╪⌐⅔ ╠∑⇔≡™⅝√™≤ ™╕∆⁹ 

─▪fi◔כ♩ ≢ ⅛╠ ₁⌂↔ ╩™√∞⅝╕⇔√₈ ה ₉

⌐≈™≡ │≢כ♃Ᵽꜟ◐ꜗꜞ▪♦◙▬fi☿fiכ꜡◓ ⅜ ╩ ╠╣╢₈ ₉

╩ ∆╢↓≤╩ ⌐ ה ╡ ╖╩ ∫≡™╕∆⁹ ─ ⌂ ה ╡ ╖

│ ⌐ →╢≤⅔╡≢∆⁹ 

3 ה 1 ∞↑≢│⌂ↄ 1 ⅛╠ ♥☻♩╩

↑╢☿Ⱶ♫כ╩ ⇔√╡ ⅜ ╕∫√ 4 ↑⌂≥

⌐ ⇔√●▬♄fi☻╩  

▬fi♃כfi◦♇ⱪ⌐≈™≡ ↑─ ╩ ≢⅝╢╟℮⌐

≤ ⇔ ╩  

╟╡ ⅜≢⅝╢╟℮⌐ ⅜ ╪≢™╢ ─ ╩ ⅎ√◓

ⱪ♦▫☻◌♇◦ꜛfiכꜟ ╩ ה

─ ⅜ ╡√™ ⌐│ ○ⱨ▫☻─ ╩ ≡ ○fiꜝ▬fi≢

≢⅝╢╟℮⌐ ╩  

2023 9 ╟╡ OB/OG ⅜ ≥─╟℮⌐ ⅝ ≥─╟℮⌂◐ꜗꜞ▪╩ ╪

≢™╢─⅛≤™℮↓≤╩ ∫≡╙╠℮√╘⌐ ⌐ ⇔≡™√∞™≡

╩ ⇔ ╛ ⅜ ≢⅝╢╟℮⌐◘▬♩╩ ⁹ ╟╡

↕∑≡™ↄ  

╙ ⅝ ⅝ ⅛╠─↔ ╩ ╕ⅎ ה ⌐ ╘≡ ╡╕∆⁹ 
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